Uniondale Union Free School District and Uniondale Teachers Association (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Uniondale Union Free School District and Uniondale Teachers Association 
(2004) 
 
Employer Name: Uniondale Union Free School District   
 
Union: Uniondale Teachers Association     
 
Local:     
 
Effective Date: 07/01/04   
 
Expiration Date: 06/30/08   
 
PERB ID Number: 6364   
 
Unit Size: 633   
 
Number of Pages: 48     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
 
AGREEMENT 
Between 
UNIONDALE UNION FREE SCHOOL DISTRICT 
and 
UNIONDALE TEACHERS ASSOCIATION 
July 1,2004 through June 30,2008 
R E C E I V E D  
JAN 1. '7 2666 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 

TABLE OF CONTENTS 
( Preamble 
Article I 
Article I1 
Recognition ...................................................................... 
Deductions ...................................................................... 
4 
5 
Article I11 
Article IV 
Article V 
Article VI 
1 
2 
Association Rights & Duties ................................................. 
.................................................................. Teacher Rights 
Article VII 
Article VIII 
Article IX 
Article X 
Article XI 
Article XI1 
Article XI11 
Article XIV 
...................................................................... Job Security 
.............................................................. Teacher Transfers 
Article XV 
Article XVI 
Article XVII 
Article XVIII 
Article XIX 
Article XX 
Article XXI 
Article XXII 
Article XXIII 
. . 
................................................ I Schedule I Drivers Education 1 41 
7 
7 
.............................................................. Teacher Facilities 
.................................................................... Teacher Files 
........................................................... Teacher Evaluations 
................................................. School Day and School Year 
Leaves ............................................................................... 
Conferences ..................................................................... 
......................................................... Grievance Procedures 
.......................................................... Salaries 
. . ~ . 
Schedule G Coaching Stipends ............................................. 
....................................... Schedule H Co-Curricular Stbends 
7 
8 
8 
9 
14 
18 
19 
23 
........................................................ Insurance 
...................................................... Tax-Sheltered Annuities 
................................................ Summer School 
Coaches ......................................................... 
.................................................. Alternative School Teachers 
................................................................... Miscellaneous 
....................................................... Experimental Programs 
Taylor Law Notice ............................................................. 
......................................................................... Duration 
..................................................................... Schedule A 
Schedule B ..................................................................... 
36 
39 
26 
28 
28 
30 
30 
31 
33 
33 
33 
34 
- 
35 

PREAMBLE 
AGREEMENT made this 4th day of February, 2005, by and between the 
UNIONDALE TEACHERS ASSOCIATION (hereinafter referred to as the 
"Association", "UTA" or "Union") and the UNIONDALE UNION FREE SCHOOL 
DISTRlCT (hereinafter referred to as the "District"). 
WITNESSETH 
WHEREAS, the Association has been recognized by the District for the purpose 
of collective bargaining and the settlement of grievances for all certified teachers of the 
District excluding, however, those personnel excluded by the terms of Article I hereof; 
and 
WHEREAS, negotiations have been conducted between the parties pursuant to 
the Public Employees Fair Employment Act; and 
WHEREAS, all references herein to the Board shall refer to the Board of 
Education of the District; and 
WHEREAS, unless otherwise specified, references herein to Teachers shall refer 
to those staff members represented by the Association; and 
WHEREAS, all references herein to the Administration shall refer to the 
supervisory personnel andlor certified personnel excluded from the Association 
hereunder. 
NOW, THEREFORE, in consideration of the terms and conditions hereinafter set 
forth, it is mutually agreed as follows: 
ARTICLE I. RECOGNITION 
The Association shall be, subject to the provisions of the Public Employees Fair 
Employment Act, the collective bargaining agent for the unit hereinafter described. The 
Association exclusively shall represent all certified teachers of the District, whether 
provisionally or permanently certified, including attendance teachers, nurse teachers, 
guidance counselors, school psychologists, coordinators, school social workers, and 
persons serving the elementary schools in the classification of Remedial Reading 
Teachers, alternative school teachers and out of district coaches, but excluding 
Department Chairpersons, District Administrators, those persons in the Supervisory 
Negotiating Unit, Adult Education Teachers and other persons hired for special but 
temporary programs not required to be provided by the District, nor persons hired as 
substitutes for members of the unit. 
ARTICLE 11. DEDUCTIONS 
A. The District agrees to deduct from the teachers' salaries, contributions for 
VOTEICOPE, The United Way, and dues for the Association as the teachers individually 
and voluntarily authorize the same in writing, and to transmit the monies therefore 
promptly to the Association. Upon the fblfillment of that obligation, the District shall be 
held harmless by the Association and the teachers individually with respect to such 
remittances. The Association shall advise the District of the annual dues by August 1 5th 
of each year. 
B. Teacher dues authorizations shall be written in the form set forth below: 
AUTHORIZATION, DESIGNATION AND 
PAYROLL DEDUCTION AUTHOFUTY 
(Print) Last Name, First Name, Middle Initial, Building 
Home Address Zip Code 
TO: Uniondale Union Free School District 
I hereby designate and authorize the Uniondale Teachers Association as 
my exclusive representative for collective negotiations with respect to terms and 
conditions of employment, administration of grievances, and all other matters allowed 
under the New York State Public Employees Fair Employment Act, other applicable 
statutes and all amendments thereof. I request and authorize you to deduct from my 
salary and transmit to the Uniondale Teachers Association their dues as certified by said 
Association through its officer. Changes with respect to the aforesaid amount may be 
certified by an officer of the Association and shall thereafter be binding unless canceled 
in accordance herewith. 
Such deductions from my salary shall be made, after receipt of this 
authorization and in subsequent years, from not more than the first ten (10) paychecks in 
equal amounts. 
This authorization shall be renewed automatically for successive contract years 
unless revoked by me in writing. 
I waive all right and claim for such monies so deducted and transmitted and relieve 
the District, the Board of Education, and the officers and administrators thereof from any 
and all liability with respect to same. I hereby revoke all like authorizations and 
designations, if any, heretofore made. 
Dated: ,200- Signed 
C. Not later than September 3oth of each school year, the District agrees to 
furnish the Association with a list of those teachers who have authorized the District to 
deduct dues pursuant hereto, and will thereafter notify the Association monthly, on the 
3oth day thereof, of additions and deletions to said list. 
D. The District shall make such deductions from the first ten (1 0) paychecks 
in equal amounts. 
E. The District does hereby agree to an Agency Fee. Each employee who is 
not a member of the Association will pay to the collective bargaining agent a service 
charge toward the Administration of this agreement and the representation of such 
employee, provided, however, that each employee have available to himher membership 
in the Association on the same terms and conditions as are available to every other 
member of the Association. 
The service charge shall be certified to the District by the Association. 
The District shall deduct such fee in the same manner the membership 
dues are deducted. 
The amount collected for the Agency Fee shall be used to represent the 
individual as a member of the bargaining unit and shall not be used towards expenditures 
by the organization for activities or causes of a political or ideological nature, except as 
incidentally related to terms and conditions of employment. 
The Association shall indemnify and save the District harmless against 
any and all claims, demands, suits or other forms of liability that shall arise out of or by 
reason of action taken or not taken by the District for the purpose of complying with any 
of the provisions of this article. 
F. The District agrees to deduct from the teachers salaries those deductions 
authorized in writing by the teacher for a Union Welfare Trust Fund to be established by 
the Union. The funds deducted shall be transmitted promptly to the Trust Fund. 
G. All authorizations for deductions shall contain a clause saving the District 
harmless for the use of said deductions after transmittal and upon the fulfillment of that 
' obligation the District shall be held harmless by the Union and the teachers individually 
with respect to such remittance. 
ARTICLE 111. 
ASSOCIATION RIGHTS AND DUTIES 
A. The Association shall have the right to use school buildings, facilities and 
equipment for meeting purposes pursuant to existing practice and regulations, including 
specific approval thereof by the Board upon routine application, provided that such use 
shall not interfere with the regular school program, adult education program, or 
previously scheduled community use of the requested facilities. When any meeting is 
held in the evening, and a special custodial service is required, the District may exact a 
reasonable charge therefor. No charge shall be made for the use of school rooms prior to 
the commencement of the school day, nor before 5:00 p.m. Any other use, or use on any 
day other than a school day, shall be subject to the aforementioned fee rule. 
B. The District shall provide a bulletin board in the faculty room in each 
school for the use of the Association. The Association shall be responsible for the 
contents of all materials placed on the bulletin boards by it provided the District encloses 
the UTA bulletin boards in glass with a lock and key for the UTA. 
C. The Association agrees to join the Administration and the Board in 
support of the annual District budget. 
D. The Association agrees to promote participation in parent-teacher 
organizations, student productions, athletic events and clubs, and to assist the District in 
the promotion of the principle that education does not stop at the classroom door. 
E. The Association shall take full responsibility to inform and advise teachers 
with respect to their rights under this Agreement and to assist teachers with respect to the 
procedures affecting their benefits under this Agreement. 
F. Association announcements shall be permitted after the close of building 
faculty meetings as may also brief reports of Association business. 
G. A representative of the Association shall meet with the Superintendent of 
Schools (hereinafter referred to as the "Superintendent), or hisher representative, at least 
one time each month during the entire school year (July through June) to discuss the 
implementation of this Agreement or any other matters that they have mutually agreed to 
discuss. 
H. Whenever representatives of the Association are required by the 
Administration to participate during school hours in conferences, meetings, hearings or 
negotiations, they shall be allowed such time as is required without loss of pay or other 
benefits. 
I. One copy of District Policy and Regulations shall be supplied to the 
Association, and all amendments, additions or changes shall be supplied to keep said 
Policy and Regulations current. 
J. The District agrees to furnish to the Association, simultaneously with its 
release to the general public, all such information that the District intends to make public 
concerning the financial and budgetary matters of the District. It further agrees to furnish 
additional information and data (see Schedule A annexed) once each year on or about 
March 1 5th. It is specifically understood and agreed that the District is not required to 
furnish the Association with statistical or other data not developed in the usual course of 
the District's operation, nor to make studies or evaluations of data or personnel at the 
request of the Association. 
K. The District agrees to transmit the agenda for each Regular Meeting of the 
Board to the Association as soon as the same is available and to transmit three (3) copies 
of the approved minutes of all Board meetings to the Association on the day following 
their formal approval. 
L. The President of the Association, or hislher duly appointed representative, 
shall be given reasonable time on the agenda for the orientation of teachers, greetings, 
introduction of Association officers, and brief announcements of meeting times and 
places. 
M. The District shall provide office space for the use of the Association when 
space is available. Where practicable, the office will be located in the building where the 
Association President is assigned. 
N. The President of the Association shall not be assigned a duty or proctoring 
assignments, if applicable, but may be assigned a homeroom. 
0. The two (2) Association Vice-presidents may, at the Superintendent's 
sole, non-grievable discretion, be released from duties and proctoring assignments. 
ARTICLE IV. TEACHER RIGHTS 
A. All teachers shall be entitled to attend all school-sponsored activities and 
athletic events without charge, but this entitlement shall not be construed to extend to 
activities and events on school premises which are sponsored by other organizations. 
B. Rules and regulations governing the respective responsibilities of the 
teachers shall be substantially uniform throughout the District, but need not be identical. 
C. Teachers who are unable to perform their duties as a result of personal 
injury occurring in the course of their employment for which they are eligible to receive 
workers' compensation payments shall use their sick leave until they become eligible for 
workers' compensation. Thereafter, they will be paid their full salary, less the amount of 
any workers' compensation award made for temporary disability due to said injury, up to 
a maximum of six (6) months. Thereafter, teachers shall be permitted to use their sick 
leave until they become eligible for disability coverage. 
Notwithstanding the above, once a teacher returns to work after having 
been absent due to a personal injury occurring in the course of their employment and has 
worked for six (6) calendar months following their return, the teacher may not later draw 
down on the six (6) months available based on the same injury. 
D. The District shall reimburse teachers for the repair or replacement of 
personal property damaged or destroyed during an assault in the course of their 
employment up to a maximum of $1 50.00 per incident, provided the teacher cooperates 
with the District in the investigation of the incident. 
E. The District may, at its discretion, reimburse teachers for personal 
property which is damaged or destroyed in the course of their employment. The amount 
of reimbursement shall also be at the discretion of the District. 
F. No teacher shall be disciplined, officially reprimanded, reduced in rank or 
compensation, nor deprived of any professional advantage without just cause. In such 
instances, it shall be the duty of the supervisor to advise teachers that they are entitled to 
have a member of the Professional Rights and Responsibilities (P.R. & R.) Committee of 
the Association present at all meetings which are scheduled for disciplinary action. 
Teachers shall have the right to adjourn any meeting involving disciplinary action in 
order to have a member of the P.R. & R. Committee accompany them. 
G. Complaints about a teacher from any source which are serious in nature 
should be made known to the teacher as soon as practicable. 
H. The District shall notify all probationary teachers as early as possible, and 
under normal circumstances by May lSt, if it does not intend to rehire them for the 
following year. 
I. Teachers shall not be assigned outside the scope of their teaching 
certificates in elementary schools, nor their field of certification in secondary schools, 
except in cases of necessity and only after consultation with the teacher involved. The 
decision as to necessity and as to such teacher shall be made by the Administration. 
J. Teachers shall be notified of their tentative subjects, grade assignments 
and building assignments for the following year as early as possible, and under normal 
circumstances by June 1''. 
K. Whenever any administrative or teacher vacancy occurs, the District shall 
give written notice to all staff members. Notice of openings which occur during the 
summer months shall be mailed on or about July 2oth and August 1 5th. Additional 
mailings may be made at the discretion of the District. 
L. Members of the unit required by the District to use their cars shall be 
reimbursed at the maximum rate allowable by the I.K.S. as of July lSt  of each year. 
ARTICLE V. JOB SECURITY 
In the event of a legislative abolition of the Tenure Law for all teachers, the 
District agrees to consult with the Association concerning a dismissal procedure. 
ARTICLE VI. TEACHER TRANSFERS 
A. The assignment and transfer of staff members to specific positions in the 
District shall be made by the Superintendent. 
B. Transfers shall be made according to the following criteria: 
1. Best interests of the students and the District, as determined by the 
Superintendent; 
2. Contribution of the staff member to the students in the new position; 
3. Qualifications of the staff member compared to those of other candidates 
for both the position to be vacated and the position to be filled; 
4. Certification for new position; 
5. Tenure status in new and old position; 
6. Opportunity for professional growth; 
7. Seniority. 
C. The person being transferred should be notified as early as possible, and 
under normal circumstances by May 1" of the preceding school year. The principal, the 
appropriate administrator of central administration, or the Superintendent should meet 
and discuss the transfer with the individual teacher prior to official notification. 
Transfers will be subject to the Grievance Procedure. 
ARTICLE VII. TEACHER FACILITIES 
A. Within the limits of the facilities of each building, and if possible, the 
District will provide: 
1. A teachers' work area, and 
2. A hrnished faculty room. 
B. The District will provide for the use of each teacher a two-drawer locking 
file cabinet, or equivalent facilities, to be located within the school building. 
C. The District shall supply and maintain air conditioning units for the 
faculty rooms in each school. 
D. Classroom, office, and area assignments shall be made by the building 
principals, and, subject to budget limitations, shall be furnished in accordance with their 
recommendations. 
ARTICLE VIII. TEACHER FILES 
A. Upon reasonable notice and during reasonable hours, teachers shall be 
permitted to examine their building and Central Administration files. Such examination 
may be refused if made more than three (3) times in each school year, unless additional 
material has been placed in the folder since the previous examination. 
B. Copy of any derogatory or critical material pertaining to a teacher's 
conduct, service, character or personality shall be forwarded to the teacher at the time the 
material is filed. Teachers shall acknowledge that they have read such material by 
affixing their signature on the actual copy to be filed, with the understanding that such 
signature merely signifies that the material to be filed has been read and does nbt 
necessarily indicate agreement with its content. 
C. Teachers shall have the right to answer any material filed and their 
answers shall be attached to the material to which they refer. 
D. Teachers shall be entitled to copy any material ic their files at their own 
expense. 
E. Any representative of the Association shall be permitted to examine the 
file of another teacher provided helshe presents written permission from the teacher 
whose file is to be examined. 
ARTICLE IX. TEACHER EVALUATIONS 
A. Teacher evaluations are a vital part of the educational administrative 
process requiring close cooperation between teachers an the Administration, and must be 
utilized in order to maintain desirable educational standards. Therefore, the District and 
the Association agree that: 
1. They should not be made solely by mechanical devices. 
2. They may be made by those persons in the chain of authority 
indicated 011 the District's organization chart, by representatives of the State Education 
Department, and by consultants or services authorized to do so by the Board, provided 
that all final reports are open to the purview of each respective level under evaluation. 
B. A copy of every evaluation report or other critical material placed in a 
teacher's file folder shall be given to the teacher, and helshe shall: 
1. Be given an opportunity to discuss same with the building 
principal or the person submitting such report or material; 
2. Have the privilege of writing hislher comments with respect to 
such report, which shall be attached thereto. Such comments shall be added within ten 
(1 0) school days after receipt of the material; 
3. Sign hislher own comments and initial said material; but such 
initialing shall not signify agreement therewith. If the teacher rehses to sign and initial 
said material within ten (10) school days after receipt of the material; this shall be noted 
and the material entered. 
4. If the teacher receives a second consecutive unsatisfactory end of 
year evaluation, the teacher must attend a mandatory 15 hour after school course at the 
District's expense which must be completed in the year following the second consecutive 
unsatisfactory end of year evaluation. This course will not be applied toward salary 
credit. Nothing herein shall impair the right of the Board to discontinue the services of 
probationary teachers under Education Law 5303 1.  
C. Teacher evaluations are subject to the Grievance Procedure. 
ARTICLE X. SCHOOL DAY AND SCHOOL YEAR 
A. Elementary School Teachers 
1. The regular Elementary Teacher Day shall be no longer than 6 
hours and 55 minutes, including a lunch period and preparation time, plus the time 
outlined in sections 5 through 7 below. The regular day shall include reporting to the 
first assignment at least 5 minutes prior to the arrival of students and remaining at least 5 
minutes after student dismissal. 
2. The District reserves the right to assign the building staff to duties 
on an equitable rotating or voluntary basis. 
3 .  Teachers shall have a duty free lunch period of not less than sixty 
(60) minutes per day. The District, however, reserves the right to assign the building 
staff to lunch duty on an equitable rotating or voluntary basis not to exceed fifteen (1 5) 
minutes per day. 
4. Special area and AIS teachers shall be assigned no more than 
twenty-five (25) 50 minute periods per week, or the equivalent, except in cases of 
necessity. 
5. On one (1) Wednesday per month, teachers shall remain for fifty 
(50) minutes beyond the regular teacher day for faculty meetings or other meetings 
arranged by the Administration. 
6 .  On one (1) other Wednesday per month, teachers shall remain for 
fifty (50) minutes beyond the regular teacher day for grade level meetings or similar 
meetings arranged by the Administration. 
7. On two (2) days per month, teachers shall remain for fifty (50) 
minutes beyond the regular teacher day for such educational purposes as student extra 
help, enrichment, make-up work for students, staff development (no more than ten (1 0) 
per school year), meetings with students and parents, etc. 
8. As in the past, travel time shall be provided for special area 
teachers who are assigned to more than one building during the course of a single day. 
9. Special area teachers assigned to more than one building shall 
perform duties in the school where they have been assigned to teach the greatest portion 
of their time. 
B. Secondary Teachers 
1. The regular Secondary teacher Day (including social workers) for 
those secondary schools operating under a 9-period schedule, shall be no longer than 7 
hours and 15 minutes, plus the time outlined in sections 7 through 9 below. The regular 
day shall include reporting to the first assignment at least 5 minutes prior to the arrival of 
students and remaining at least 5 minutes after student dismissal. 
2. The regular teacher days shall consist of no more than the 
equivalent of (1) 2 15 minutes of instructional time, plus (2) a duty of no longer than the 
length of a period; (3) preparation time equal to one and one-half periods; (4) enrichment 
or another duty equal to one-half of a period; (5) a homeroom; and (6) a lunch of one 
period in length. 
3. Secondary school teachers shall not be assigned more than five (5) 
teacher periods, a duty period and one-half, and a homeroom, except in cases of 
necessity. The final decision as to necessity shall be made by the Administration. 
4. When a teacher is assigned five and one-half (5 %) teaching 
periods that consist of one semester of six (6) periods and one semester of five (5) 
periods, slhe shall be relieved of all duties only during the semester in which they are 
assigned to teach six (6) periods, but may be responsible for a homeroom if necessary. 
5. When a teacher is assigned a-schedule that includes five and one- 
half (5 %) teaching periods throughout the entire school year, s h e  shall be relieved of the 
one (1) full day period but shall remain responsible for enrichment or another duty equal 
to one-half of a period and may be responsible for a homeroom if necessary. 
6. When a teacher is assigned to six (6) teaching periods, slhe shall be 
relieved of all duties and the homeroom. 
7. On one (1) Wednesday per month, teachers shall remain for fifty 
(50) minutes beyond the regular teacher day for faculty meetings or other meetings 
arranged by the Administration. 
8. On one (1) other Wednesday per month, teachers shall remain for 
fifty (50) minutes beyond the regular teacher day for grade level meetings or similar 
meetings arranged by the Administration. 
9. On one (1) day per week, teachers shall remain for fifty (50) 
minutes beyond the regular teacher day for such educational purposes as student extra 
help, enrichment, make-up work for students, staff development (no more than ten (1 0) 
per school year), meetings with students and parents, etc. 
10. The specific starting and ending time for social workers shall be 
established by the District. 
C. Middle School Teachers 
1.  The regular Middle School Teacher Day shall be no longer than 7 
hours and 15 minutes, including lunch, preparation time, duties, advisory and enrichment 
time, plus the time outlined in sections 7 through 9 below. The regular day shall also 
include reporting to the first assignment at least 5 minutes prior to the arrival of students 
and remaining at least 5 minutes after student dismissal. 
2. The regular teacher day shall consist of no more than the 
equivalent of (1) 215 minutes of instructional time, plus (2) a duty of no longer than the 
length of a period; (3) an advisory of no more than 14 minutes; (4) preparation time equal 
to one and one-half periods in length; (5) a lunch of one period in length; and (6) 
enrichment or another duty equal to one-half period in length. 
3. Middle School teachers shall not be assigned more than five (5) 
teaching periods, a duty period and one-half, and an advisory except in cases of necessity. 
The final decision as to necessity shall be made by the Administration. 
4. When a teacher is assigned five and one-half (5%) teaching periods 
that consist of one semester of six (6) periods and one semester of five (5) periods, s h e  
shall be relieved of all duties only during the semester in which they are assigned to each 
six (6) periods, but may be responsible for an advisory if necessary. 
5. When a teacher is assigned a schedule that includes five and one- 
half (5 %) teaching periods throughout the entire school year, s/he shall be relieved of the 
one (1) full duty period but shall remain responsible for enrichment or another duty equal 
to one-half of a period and may be responsible for an advisory if necessary. 
6. When a teacher is assigned to six (6) teaching periods, sfhe shall be 
relieved of all duties and the advisory. 
7.  On one (1) Wednesday per month, teachers shall remain for fifty 
(50) minutes beyond the regular teacher day for faculty meetings or other meetings 
arranged by the Administration. 
8.  On one (1) other Wednesday per month, teachers shall remain for 
fifty (50) minutes beyond the regular teacher day for grade level meetings or similar 
meetings arranged by the Administration. 
9. On one (1) day per week, teachers shall remain for fifty (50) 
minutes beyond the regular teacher day for such educational purposes as student extra 
help, enrichment, make-up work for students, staff development (no more than ten (10) 
per school year), meetings with students and parents, etc. 
D. All Teachers 
1. The District reserves the right to hold, by call of the building 
principal, such additional emergency meetings as may be required. 
2. Teachers who arrive late without satisfactory excuse, or leave early 
without prior approval from the building principal, shall be subject to disciplinary 
proceedings which may include making up time taken. 
3.  In the event of an emergency, the building principal or hisher 
designee shall have the discretion to permit a teacher to leave before the end of the total 
school day, and the decision shall not be subject to grievance. 
4. Except as hereinabove provided, whenever a teacher is required to 
report prior to or remain after the total school day, compensatory time off shall be 
arranged between the teacher and the building principal. 
5. No teachers shall leave the building to which they are assigned 
during the school day, except during their lunch period, without the express permission of 
the building principal or hisher designee. 
6. All new teachers may be required to attend two (2) days of 
orientation workshops prior to the opening of school to the students. Said workshop shall 
be six (6) hours in length per day. In addition, they shall attend workshops in reading 
andlor other appropriate topics designated by the Administration, said workshops to be 
no more than six (6) hours in duration during the school year. The District agrees to 
notify the Association of the schedules for these workshops and to consult with its 
officers concerning participation therein. In the event Commissioner's regulations are 
adopted regarding training for probationary teachers after July 1, 2000, the parties agree 
to reopen negotiations solely on this issue. 
7.  All crowd control assignments shall be voluntary except that the 
building principal has the right to assign teachers to an event from an alphabetically 
rotating list of teachers when volunteers are not available. 
8. Middle School and secondary teachers may be assigned one full 
duty period for a full year plus 50% of an additional duty period. The 50% may be 
accomplished by assigning a full duty period for one (1) semester or any combination of 
duties which does not exceed a 50% assignment. Enrichment activities shall be deemed 
duties provided they do not require prior preparation or evaluation of students. This shall 
not preclude a grade based on participation. 
E. Calendars 
1. The Association shall be consulted for its recommendations on the 
school calendars. The Association's suggestions shall be forwarded to the 
Superintendent by March is'. The above-mentioned calendars shall provide for a one- 
half (112) day Superintendent's conference day pursuant to the Commissioner's 
regulations on the next to last day of school at the elementary level. If permitted under 
the Commissioner's regulations, the calendar shall also provide for a shortened day on 
the day preceding the next to last day of school at the elementary level. 
2. The calendar shall provide for a maximum of 186 work days. The 
186 day calendar shall be subject to the following modifications based on the number of 
emergency school closings during the school year: 
0 days emergency school closing - 185 work days 
1 day emergency school closing - 184 work days 
2 days emergency school closing - 184 work days 
3 days emergency school closing - 183 work days 
In the event there are more than three (3) days of emergency 
school closings required in any school year, the calendar shall be modified to make-up 
the lost days to bring the total up to 183 work days. 
3. a) The normal work year of Guidance Counselors hired prior to 
August 14, 2000, shall consist of the regular teachers' work year, plus five (5) working 
days before the regular teachers' work year commences, and five (5) working days after 
the regular teachers' work year ends. The District shall advise the counselors in the 
secondary school and in the middle schools by April 1" if any work will be available 
beyond their normal work year. Such additional work shall be at the District's option. It 
shall be the guidance counselor's option whether to accept such additional work. The 
middle schools and the secondary schools shall be dealt with separately. Volunteers for 
such work shall submit their applications by April 15'. Applicants shall be advised of 
the District's selections by May 1.5'~. Where qualifications of the applicants are equal, in 
the opinion of the District, seniority shall prevail. The District shall not act arbitrarily or 
capriciously in making appointments. Compensation for such work shall be at the rate of 
11200'~ of the counselor's annual rate of pay for each day worked. 
The normal work year of guidance counselors hired on or after 
August 14, 2000, may be expanded by the District to eleven (11) months, in its 
discretion, for some or all of such newly hired counselors. Notice of such schedules shall 
be given to effected counselors by April 1''. Compensation for work beyond the ten (10) 
days in the first sentence above shall be at the rate of 11200'~ of the counselor's annual 
rate of pay for each day worked. 
b) In place of their regular workday, all guidance counselors will 
be required to work adjusted workdays from 1 PM to 8 PM (no Fridays, Saturdays or 
Sundays) in addition to the three evenings that they currently work during paredteacher 
conferences. For the 2004-2005 school year additional evening hours will be on a 
voluntary basis. Commencing July 1, 2005, three adjusted workdays are required. 
Commencing July 1,2006, five adjusted workdays will be required. Commencing July 1, 
2007, seven adjusted workdays will be required. Schedule will be set by the building 
principal with at least one month's notice to the counselors. Security personnel will be 
provided in the guidance office from 4 PM to 8 PM on adjusted workdays. 
4. The work year for Social Workers shall be the teacher work year 
plus up to an additional twenty (20) work days beyond the school calendar which shall be 
payable at 11200'~ for each additional day worked. 
ARTICLE XI. LEAVES 
A. Immediate Family - is defined for purposes of this Article, as: the 
teacher's spouse, children, foster children, parents, foster parents, parents-in-law, 
brothers, sisters, or other relatives for whose financial or physical care the teacher is 
responsible. A teacher shall not be considered responsible for said "other relative" unless 
said person resides in the same residence as the teacher and is deductible upon the 
teacher's United States Income Tax Return. 
B.1 Sick Leave - All teachers absent from duty because of personal illness, 
injury, or other reason approved herein shall be allowed full pay for up to ten (1 0) such 
days in a school year. All tenured teachers shall be allowed an additional two (2) days in 
each school year. Teachers who have accumulated 189 or more sick days by the end of 
the previous school year shall be credited with their full sick day allotment at the 
beginning of the school year for use during that school year. However, notwithstanding 
the above, under no circumstances shall teachers accumulate more than 200 sick days for 
use in subsequent years or for purposes of Article XIV(1). 
In the event a teacher leaves school because of illness during the school 
day, that teacher shall have one-half (112) day charged to hisker sick leave time. In the 
event substitutes and/or volunteers are unavailable, the Administration shall insure 
coverage on an equitable basis. 
In the event a teacher has used all hisher sick leave, or has not yet earned 
hislher annual sick leave, the District shall advance himher all, or a portion of, hisker 
annual sick leave provided the teacher executes an authorization to the District permitting 
the District to deduct from hisher pay the amount of advanced sick leave which has not 
been accrued at the time the teacher permanently leaves the District. 
B.2 SickBank 
A Sick Leave Bank shall be established beginning with the 2004-2005 
school year. 
The purpose of the Sick Leave Bank is to afford protection to teachers 
who suffer from a prolonged illness or absence due to injury. 
A teacher who has exhausted all accumulated sick leave, and who must be 
absent due to a medically certifiable long-term illness or injury may draw upon the Sick 
Leave Bank. The use of days from the Bank will begin after absence of thirty (30) 
consecutive calendar days and continue up to ninety (90) consecutive calendar days of 
leave or until they become eligible for Long Term Disability, whichever comes first. 
In no event shall a teacher be eligible to draw upon the Bank under the 
following circumstances: 
1. Disability resulting from a worker's compensation case. 
2. Pregnancy that does not involve disability. 
3 If receiving benefits from another source. 
The Sick Leave Bank shall be administered by a Joint Committee 
consisting of a teacher appointed by the UTA, the Director of Personnel, and the 
Superintendent of Schools. The Joint Committee shall rule upon all applications. 
Each teacher shall be eligible to voluntarily contribute up to ten (10) days 
of sick leave during each school year. Such contributions shall be made between 
September 1 - September 30 and June 1 - June 30 of each school year. 
If, in a given school year, the total number of sick days in the Bank falls 
below one hundred (loo), teachers shall have the opportunity to voluntarily contribute up 
to five (5) additional days from their accumulated sick leave. 
Donating days to the Bank shall not effect a teachers eligibility for the 
Annual Sick Leave Incentive. 
B. Leaves Because of Illness of Someone Other Than a Teacher - A  
teacher shall be granted leave with pay, chargeable to Sick Leave, for the following 
reasons: 
1. If absence is necessitated by exposure to contagious disease in which 
the health of students or other employees would be impaired by the teachers' attendance. 
Such absence shall be subject to the approval of the school doctor whose decision as to 
necessity shall be final. This decision shall be made after consultation with the 
individual's family physician, if requested. 
2. In the case of illness of, or serious injury to, a member of the teacher's 
immediate family which necessitates hisfher absence from work because of the need for 
the personal attention of the teacher. Such leave shall be limited to a maximum of twelve 
(1 2) days in any school year. 
D. Child Care Leave '- Upon request, teachers will be granted a leave of 
absence, without pay, not to exceed two (2) years duration for the care of a newly-born 
infant or adopted child. Upon return from such leave, they shall be reinstated to the same 
or comparable position and shall advance to the next step on the salary schedule, when 
applicable, on the basis of their professional preparation, but the time on leave shall not 
apply to any longevity career increment calculations. 
Such leave shall be without pay or other employee benefits, except that 
teachers may, at their own cost and expense, continue as enrolled members of a group 
benefit plan. Where possible, applications for such leaves shall be submitted no later 
than June 1" for leaves commencing in September, and no later than November 1" for 
leaves commencing at the beginning of a midyear semester. 
' In the event the clause herein is finally declared to be illegal by a court o f  competent jurisdiction, the 
parties shall negotiate a replacement child care leave provision. 
Such leave shall commence insofar as possible at either the beginning of 
the school year or the beginning of a semester. 
Such leave shall terminate at the beginning of the school year 
Notwithstanding any other provision of this clause, there shall be a five 
year lifetime cap on child care leave. 
E. Unpaid Leave of Absence - Teachers who have been on the District's 
staff for not less than five (5) years shall be eligible for an unpaid leave of absence for a 
period of not less than one (1) nor more than two (2) years, provided that they state in 
writing their intent to return to the District for a period not less than two (2) years 
thereafter. Upon their return, they shall be restored to a comparable teaching position. 
The granting of such leaves by the District shall require the prior 
recommendation of the Superintendent, and the decision of the Board shall not be subject 
to grievance. Upon return to the District, teachers shall advance to the next step on the 
salary schedule. Upon return to the District, teachers shall advance to the next step on the 
salary schedule, where applicable, on the basis of their professional preparation, but the 
time of their absence shall not apply to any longevity or career increment calculations. 
Applications for such leave shall be submitted as early as possible, and under normal 
circumstances, no later than April 1 5th or leaves commencing in September, and no later 
than October lSt for leaves commencing at the beginning of a midyear semester. 
Such leave shall be without pay or other employee benefits, except that 
teachers may, at their own cost and expense, continue as enrolled members of a group 
benefit plan. 
Such leave shall commence insofar as possible at either the beginning of 
the school year or the beginning of a semester. 
Such leave shall terminate at the beginning of the school year. 
F. Death Leave- A teacher shall be granted up to a maximum of five (5) 
days of leave with full pay during the school year for the death of each member of hislher 
immediate family, and hislher grandparents, andlor grandchildren, provided that the 
teacher attends the services, if any, for the deceased. Such leave shall not be cumulative 
if unused and shall not be charged against sick leave. In the event of the death of a 
teachers' spouse or child, the leave may be extended to a maximum of ten (1 0) days. In 
the event of a death of a relative not in the immediate family, or the death of a close 
friend, the teacher may take personal business leave. 
G .  Personal Business Leave - A teacher shall be allowed up to three (3) 
days of leave with full pay, one of which shall be deducted from sick leave, during each 
school year for the purpose of transacting or attending to personal business which 
requires absence during school hours. Members of the unit hired on or after July 1, 1983, 
shall be allowed up to two (2) days of leave with full pay during each school year for the 
purpose of transacting or attending to personal business which requires absence during 
school hours. A list of acceptable reasons for such leave days is contained in Schedule B 
annexed hereto. Except in emergencies, a teacher desiring to leave hereunder shall give 
hisher building principal or immediate supervisor written application therefore at least 
three (3) school days in advance of the day helshe proposed to be absent. Such leave 
shall not be cumulative and shall be subject to the Board's approval through the 
Superintendent. Said application shall include the reasons as set forth in Schedule B. 
The applicant shall indicate the reason for which the leave is being taken. Approval will 
not be denied except in the event of an emergency. 
Personal Business Leave shall be used only for the purpose of handling 
personal affairs which cannot be transacted on the weekend or after school hours. It is 
not for casual or indiscriminate use. Any teacher who by willful misrepresentation 
violates this policy shall forfeit any further right hereunder until reinstated by the Board 
on recommendation of the Superintendent. 
ARTICLE MI. CONFERENCES 
A. Teachers designated by the full teaching staff of the District to attend 
the annual New York State United Teachers Convention shall be granted leave with pay 
to attend such convention up to a maximum of twelve (12) person-days per year. 
Those teachers designated to attend shall make application to the 
Superintendent for such leave in sufficient time to arrange for substitute teachers. 
B. Teachers may be allowed to attend one day of conference or visitation 
a year in their respective areas of certification or assignment, provided they do so at their 
own expense, and provided further, that they have prior approval of the Board. Nor 
more than two (2) members of each department rnay attend at any one time. Requests 
must be made in time to be included in the Board agenda at least two (2) weeks prior to 
the date requested. A teacher who is approved by the Board to attend a conference as a 
substitute for a department chairperson shall be reimbursed the reasonable and necessary 
expenses incurred in such attendance up to the maximum allowed for a department 
chairperson. 
C. Physical Education and Athletic Conventions - Six (6) varsity coaches 
per year may attend conventions or conferences as assigned on a rotating basis by the 
Director of Athletics and Recreation, with reasonable and necessary expenses incurred to 
be reimbursed up to $125 per convention or conference. 
ARTICLE XIII. GRIEVANCE PROCEDURE 
A. Policy 
The purpose of these Grievance Procedures is to resolve satisfactory group 
or individual differences which would tend to unsettle or undermine the effective 
functioning of the school system. 
B. Definitions 
1. A "grievance" shall mean a complaint by an instructional employee 
that ( I )  there has been as to himher a violation, misinterpretation, or inequitable 
application of any of the provisions of this Agreement, or (2) that helshe has been treated 
unfairly or inequitably by reason of any act or condition which is contrary to established 
Board policy or is contrary to an established practice involving a term and condition of 
employment, except that the term "grievance" shall not apply to any matter as to which 
(1) any rule or regulation of the State Commissioner of Education has the force and effect 
of law, or (2) the Board of Education is without authority to act. 
2. The term "established practice" shall mean a common practice of the 
school system involving a term and condition of employment as determined by the 
Superintendent. 
3. The term "instructional employee" applies to any employee covered by 
this Agreement. 
4. "Board" shall mean the Board of Education of the District. 
5. "Associat~on" shall mean the Uniondale Teacher Association. 
6. "Aggrieved party" shall mean any instructional employee filing a 
grievance. 
7. The term "days" shall mean working school days. 
C. Procedural Stages 
1. Step 1 - Building Level 
a. An instructional employee having a grievance shall discuss it 
with hislher building principal or immediate supervisor with the objective of resolving 
the matter informally. The aggrieved party may appear alone or helshe may be 
represented by the Association. The presentation of such a grievance shall take place 
within fifteen (1 5) days following the act or condition which is the basis of the grievance. 
The aggrieved party and the building principal or the immediate 
supervisor, within seven (7) days of presentation of the grievance, shall confer on the 
grievance with a view of arriving at a mutually satisfactory resolution of the grievance. 
The building principal or the immediate supervisor shall communicate 
hisher decision regarding the grievance to the aggrieved party within seven (7) days after 
the conference. 
b. If the grievance is not resolved informally, it shall be reduced to 
writing on the proper form and presented to the building principal or the immediate 
supervisor within seven (7) days of receipt of the informal decision. Within seven (7) 
days after the written grievance is presented to himher, the building principal or the 
immediate supervisor shall render a decision thereon in writing, a copy of which shall be 
sent to the aggrieved party, the Association President, and the Superintendent. 
c. If the building principal or the immediate supervisor believes 
that helshe has no jurisdiction in the matter, helshe shall confer with the Superintendent. 
If the Superintendent agrees that the principal or immediate supervisor has no jurisdiction 
in the matter, Step 2 of this Grievance Procedure shall immediately be initiated. 
2. Step 2 - Superintendent Level 
If the grievance is not resolved at the Building Level, the aggrieved 
party may appeal to the Superintendent, within five (5) days after helshe has received the 
decision of the building principal or the immediate supervisor. The appeal shall be in 
writing and shall set forth specifically the act or condition and the grounds on which the 
grievance is based. The Superintendent shall, upon request of the Association, within ten 
(10) days attempt to resolve the grievance informally. 
Within fifteen (15) days of the receipt of the appeal, the Superintendent, or hislher 
duly authorized representative, shall meet with and confer with the aggrieved party on the 
grievance with a view to arriving at a mutually satisfactory resolution of the grievance. 
The aggrieved party and hislher representatives, if any, shall be given at least five (5) 
days notice of the conference and an opportunity to participate. The aggrieved party may 
appear alone or helshe may be represented by the Association. The aggrieved party shall 
be present at the conference, except that helshe need not attend where it is mutually 
agreed that no facts are in dispute, and that the sole question before the Superintendent is 
one of interpretation of a provision of this Agreement, or what is established policy or 
practice. 
Notice of the conference shall also be given to the building principal or the 
immediate supervisor who rendered the decision at Step 1. The building principal or the 
immediate supervisor may be present at the conference and state hislher views. 
Where the aggrieved party is not represented by the Association at this Step, the 
Superintendent shall furnish the Association President with a copy of the appeal for Step 
1, together with notice of the date of the conference. In such cases, an Association 
representative may be present to state the views of the Association concerning the 
grievance. 
The Superintendent, or hisker duly authorized representative, shall communicate 
hislher decision in writing, together with the supporting reasons, to the aggrieved party, 
hisker representative, and the Association President, within ten (1 0) days of the 
conference. The building principal or the immediate supervisor who rendered the 
decision at Step 1 shall also receive a copy of the decision. 
3. Step 3 - Advisory Arbitration 
A grievance dispute which was not resolved at Step 2 under the Grievance 
Procedure may be submitted by the aggrieved party to arbitration for an advisory ruling if 
it involves the application or interpretation of this Agreement. A grievance dispute 
arising under "established policy and practice" may be submitted to arbitration for the 
sole purpose of obtaining an advisory determination as to whether policy or practice was 
disregarded or applied in so discriminatory, arbitrary, or capricious a manner as to 
constitute an abuse of discretion. 
The aggrieved party may proceed personally or through the Association. 
Where the aggrieved is not represented by the Association, the Association may submit 
its views to the arbitrator. 
The proceeding may be initiated by filing with the District and the 
American Arbitration Association a notice of arbitration. The notice shall be filed within 
ten (10) days after receipt of the decision at Step 2 under the Grievance Procedure. The 
notice shall include a brief statement setting forth precisely the issue to be decided by the 
arbitrator and the specific provision of the Agreement involved. The notice of arbitration 
filed with the A M  shall be hccompanied by a request to appoint an arbitrator designated 
by the A M  from a panel of arbitrators maintained by that Tribunal. 
The arbitrator shall issue hisker advisory decision not late than thirty (30) 
days from the date of closing of the hearings, or, if oral hearings have been waived, fiom 
the date of transmitting the final statements and proofs to the arbitrator. 
The advisory decision shall be in writing and shall set forth the arbitrator's 
opinion and conclusions on the issues submitted. The arbitrator shall limit hisker 
decision strictly to the application and interpretation of the provisions of this Agreement 
and helshe shall be without power or authority to make any decision. 
(1) Contrary to, or inconsistent with, or modifying or varying in any way, 
the terms of this Agreement or applicable law or rules or regulations having the force and 
effect of law; (2) involving Board discretion or Board policy under the provisions of this 
Agreement, or under applicable law except that helshe may decide in a particular case 
that the Board policy was disregarded or that its attempted application under any term of 
this Agreement was so discriminatory, arbitrary, or capricious as to constitute an abuse of 
discretion; (3) limiting or interfering in any way with the powers, duties and 
responsibilities of the Board under its by-laws, applicable law, and rules and regulations 
having the force and effect of law. 
The decision of the arbitrator, if made in accordance with hisher 
jurisdiction and authority under this Agreement, will be accepted as advisory by the 
parties to the dispute. 
The arbitrator may recommend an appropriate remedy where helshe finds 
a violation of the Agreement. 
The arbitrator's fees will be shared equally by the Association and the 
District except in those cases where the aggrieved party wishes to continue with the 
grievance and the Association does not, in which case the fee shall be shared by the 
aggrieved party and the District. 
The Association agrees that it will not bring or continue, nor represent any 
employee in any grievance which is substantially similar to a grievance denied by the 
advisory decision of an arbitrator. 
Within thirty (30) days of receipt of the arbitrator's advisory decision, the 
Board shall communicate its final decision in writing, together with supporting reasons, 
to the aggrieved party, the Association, the Superintendent, and the building principal or 
the immediate supervisory. 
If the Board fails to act upon the advisory decision of the arbitrator, the 
arbitrator's decision shall become final. 
D. Genera; Principles 
1.  Nothing contained in this Grievance Procedure shall preclude the 
Association from initiating a grievance or pursuing resolution of a grievance through all 
procedural stages of the Grievance Procedure. 
2. Failure at any step of this procedure to communicate the decision of a 
grievance within the specified time limits shall permit the lodging of an appeal at the next 
step of the procedure within the time which would have been allotted had the decision 
been communicated by the final day. 
3. If a decision at one step is not appealed to the next step of the 
procedure within the time specified, the grievance will be deemed to be discontinued and 
further appeal made under this Agreement shall be barred. 
4. The District and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance. 
5. All grievances shall be processed as quickly as possible, and every 
attempt shall be made to exhaust all steps before the end of the school year, or continued 
to conclusion at the beginning of the following school year. 
ARTICLE XIV. SALARIES 
A. 1. The 2004-05 salary schedule reflects an increase of 2.5% above the 
2003-04 schedule. 
2. The 2005-06 salary schedule shall reflect the 1 lth rank in Nassau 
County. 
3. The 2006-07 salary schedule shall reflect the 1 3th rank in Nassau 
County. 
4. The 2007-08 salary schedule shall reflect the 1 5th rank in Nassau 
County. 
5. Teachers hired on or after October 1, 1980 may be placed on any step 
or lane regardless of their prior experience. Movement after their hiring shall be limited 
to a schedule composed of BA, BA+15, BA+30, MA, MA+15, MA+30, MA+45, 
MA+60. The BA and BA+15 lanes shall be limited to five (5) steps. 
B. A lane shall be established for those with MA +75 at $1000 more than MA+60, 
based on courses taken on or after July 1,2004, or previously approved courses. A 
doctoral lane shall be established at $1000 more than MA+75. 
C. Movement from one column to another shall occur in September only 
D. An annual stipend of $1000 shall be provided any unit member who achieves 
National Board Certification. 
E. Coaching salaries shall be attached hereto in Schedule "G". 
F. Co-curricular salaries shall be as attached hereto in Schedule "H". 
G. Compensation for clubs shall be at the rate of: 
Clubs that are approved by the District shall be based on a thirty (30) hour 
minimum. 
Upon request, the building principals shall meet with representatives of the 
Association to discuss the allocation of the finds appropriated for the clubs. 
H. Special Areas 2004-05 2005-06 2006-07 2007-08 
Speech therapists, special education teachers and psychologists hired prior to August 14, 
2000 who received a stipend as of June 30,2004, shall maintain existing benefits 
pursuant to a side stipulation. 
Driver  ducati ion' 
Home Teaching 
and Curriculum 
Work 
Staff Development 
Guidance 
I. Supervisors 
$52.03 
$33.1 1 
$53.59 
$34.10 
$33.1 1 
$4,546 
$55.20 
$35.12 
Monday-Thursday 1 $6 1.78 
$56.85 
$36.18 
$34.10 
$4,682 
Prior to 5:00 p.m. 
All other times 
$63.63 
(per session) 
Alternative School 
$35.12 
$4,823 
(per class) 
Webmaster 
J. Retirement Incentive 
$36.18 
$4,967 
$65.54 
$66.18 
$5,509 
(1 per school) 
Elem. Grade 
Level Chair 
1. Teachers shall be granted a retirement incentive provided the following 
conditions are met: 
$67.5 1 
$70.21 $68.17 
$500 
a. They submit irrevocable letters of retirement by the December lst 
preceding the earliest June 3oth they are eligible to retire (55 years of age); and 
$72.32 
$5,675 
$500 
b. The teacher has been in the employ of the District for fifteen (1 5) years 
or more; and 
$5 15 
The  terms and conditions o f  employment o f  the Driver Education teachers are attached hereto as  Schedule 
"I". 
$5,845 
$515 
$6,020 
$530 $546 
$530 $546 
c. The teacher retires or vests under the New York State Teachers 
Retirement System on the June 3oth following hislher date of eligibility for retirement 
under the New York State Teachers Retirement System (age 55-1 0 years of service). 
District Rights 
1. If any provision of the retirement incentive is deemed illegal or unenforceable, 
the entire provision shall be deemed null and void. 
2. The Board may, in its sole nongrievable discretion, permit teachers to remain 
eligible for the retirement incentive provided the following conditions are met: 
a. The teacher submits a request to the Board for a one-year extension of 
eligibility for the retirement incentive by December 1 "; and 
b. The Board grants such extension. 
Requests may be made by a teacher, and the fact that one is granted for one year 
does not establish a precedent for future requests. 
No reason need be given for the granting or refusal of such extensions. 
Payments 
The retirement incentive shall be computed at the rate of $90 per day of 
accumulated unused sick leave at the time of retirement, up to a maximum of $1 8,000, or 
$4,000, whichever is greater. 
Such payments shall be made no later than the first pay period of 
December following retirenent. 
Such payments shall be in addition to any Unused Terminal Leave 
Incentive. 
Payments shall be made as a 403-b employer contribution. 
J. Unused Sick Leave Incentive Pay Plan - Members of the unit who do not absent 
themselves from work during the school year shall be entitled to a $1,000 attendance 
incentive. 
Members of the unit who do not absent themselves from work for more than three 
(3) days shall be entitled to a $500 attendance incentive. 
The absences herein are only those charged to Sick Leave and Personal Leave 
under the terms of this Agreement. 
Payments shall be made in a separate paycheck as soon as possible following the 
end of the school year. 
This provision shall expire on June 30, 2008, notwithstanding the Triborough 
Law or any other provisions of the law and the provisions of the 1986-89 Agreement with 
regard to Unused Sick Leave Incentive Pay Plan shall replace this provision. 
K. Unused Terminal Leave Incentive Plan - All members of the unit who retire from the 
District (age 55 years or older with a minimum of ten (10) years in the District) shall be 
eligible for unused terminal leave incentive. The incentive shall be computed by taking 
the total sick and personal leave allowable in the employees last six (6) full years of 
employment (90 days), minus the total sick and personal leave used in their last four (4) 
full years of employment. This figure shall then be multiplied by $1 10. Such payments 
shall be made in the first day period of July following retirement. 
To be eligible for such payments, the teacher must have a minimum of one 
hundred (1 00) days of accumulated unused sick leave at the time of retirement and, if 
possible, must retire at the end of June, and, if possible, must give notice to the District of 
their intent to retire by the March 15th preceding the June in which they will retire. 
Payments shall be made as a 403-b employer contribution. 
ARTICVLE XV. INSURANCE 
A. Health Insurance - Members hired on or after September 14, 1983, shall not 
be eligible for health insurance by the District if they are eligible for coverage under the 
plan of a spouse, provided the spouse's coverage is comparable to the health insurance 
plan being provided by the District for other members of the bargaining unit. 
The District's rate of contribution shall be eighty-seven (87%) percent for active 
employees. Effective July 1,2006, the District's rate of contribution shall be eighty-five 
(85%) percent for active employees. Effective September 1, 1997, new hirees eligible for 
health insurance shall contribute fifteen (1 5%) percent towards their premiums for their 
first three (3) years of employment. Thereafter, they shall contribute fifteen (1 5%) 
percent. The District shall continue an IRC fj 125 Plan with regard to the contributions 
made by employees towards the cost of their health insurance and the opt out payment for 
declining health insurance. 
Members of the unit who are eligible and enrolled in the District's health 
insurance plan and who withdraw from the District's plan shall receive $1,500 if they 
were covered by the family plan and $750 if they were receiving individual coverage, 
provided they remain eligible and uncovered under such plan for a period of twelve (1 2) 
consecutive months. Such payments shall be made at the end of the twelve-month period 
and annually thereafter, provided such teachers are still eligible and uncovered under the 
District's plan. Nothing contained herein shall preclude an eligible member from 
reentering the plan at any time provided, however, that in the case of a member who 
reenters in less than twelve months, or on a date prior to an annual payment, no payments 
shall be made. 
For purposes of determining comparability, a plan shall be deemed comparable 
even if the employee's spouse's plan contains a contributory factor, provided the District 
opts to allow the employee to withdraw and receive the annual payments with an 
additional stipend equivalent to the dollar amount paid by the employee's spouse towards 
his or her health insurance coverage. 
A plan shall not be deemed noncomparable solely because an employee's spouse 
may not carry the plan into retirement. In such instances, the employee will be eligible 
for the District's plan if the employee's spouse loses coverage, retires or leaves 
employment, or at the time the District employee retires. 
The District may switch carriers to another plan providing comparable coverage 
to the statewide plan. At least ninety (90) days' notice shall be given to the Association. 
In the event of a dispute as to the coverage of the new plan, the dispute shall be submitted 
to arbitration, provided, however, that such grievance shall be instituted at the 
Superintendent's Level and, provided hrther, that for this case only, the decision of the 
Arbitrator shall be final and binding. The plan shall not be switched until a decision from 
the Arbitrator has been rendered. 
B. Group Life Insurance - The District shall provide Group Life Insurance in an 
amount of $7,000 for each teacher who is regularly employed on a full-time basis, and 
$3,500 for each teacher employed on a part-time basis (half-time). 
For newly employed teachers, such insurance shall not be effective for a period of 
four (4) months from the first day of work. 
C. Other Insurance 
1. Effective July 1, 2004, the District shall contribute $1,640 per full-time 
teacher towards disability, vision, life, legal and/or dental plans. This amount shall be 
increased by 3.0% effective July 1,2005; July 1, 2006; July 1,2007 as follows: July 1, 
2005 - $1,689; July 1,2006 - $1,740; and July 1 ,  2007 - $1,792. A portion of the 
contributions may be utilized to increase term life insurance but not to exceed a $50,000 
term life policy.3 
Excluding health insurance, new hirees will have a four-month waiting 
period for dental, vision and other insurances. 
2. Payment shall be made in twelve (1 2) equal monthly installments. 
' All or  any part of  the insurance benefits may be self insured provided no payments are paid to o r  received 
by the Union. 
It is understood and agreed that the Dental Insurance Plan may require a two-year 
waiting period for new enrollments. 
3.  No other payments shall be made under any circumstances by the 
District, but the District agrees to deduct and remit to the insurer such amounts as the 
insurer and the Association certify as the balances required from the teachers' salaries. 
The District shall have no further or other liability with respect to the Dental Insurance 
Plan premiums. 
4. Teachers may, at their own cost and expense, continue as enrolled 
members of the group health insurance plan while on disability. 
ARTICLE XVI. TAX-SHELTERED ANNUITIES 
A. The District shall accept applications for reduction in or deductions from the 
contract salary, the amount of such reductions to be remitted to a tax-sheltered annuity 
program. The carriers shall be determined by the Association but the District shall not be 
required to make deductions for and payments to more than ten (10) brokers. 
B. All authorizations for deductions or reductions shall contain a clause saving 
the District harmless for the use of said deductions or reductions after transmittal. 
C. All payroll deductions for such annuities shall commence with the first payroll 
in January, April and October. 
ARTICLE XVII. SUMMER SCHOOL 
A. Openings for summer school vacancies shall be distributed to each teacher by 
inter-school mail, under normal circumstances by April 1''. The District shall have the 
right to revise and modify the schedule of summer classes according to the needs of the 
District, but no additional postings need be made. 
B. Members of the unit shall have ten (10) school days from the mailing to notify 
the District of their availability for summer positions. 
C. The District shall select teachers from within the unit to staff such positions 
unless no qualified teachers are available. Qualifications shall be determined by the 
District. 
D. For purposes of initial staffing, where qualifications of the applicants are 
equal, in the opinion of the District, seniority shall prevail. The District shall not act in 
an arbitrary or capricious manner in making its appointments. 
E. Where qualifications of the applicants are equal in the opinion of the District, 
seniority in summer school shall prevail. The District shall not act in an arbitrary or 
capricious manner in making its appointments. 
F. A hll-time summer teaching position shall consist of three (3) classes. Any 
position requiring fewer than three (3) classes shall have the pay pro-rated. 
G. Such teachers shall be paid on a special payroll at the close of the second, 
fourth and final week of the summer school program. 
H. Full-time summer school teachers shall be paid ten (1 0%) percent of their 
regular base salary from the preceding year. For fewer than three (3) classes or less than a 
full session, the compensation shall be pro-rated. 
I. An additional, but noncumulative, sick day shall be allowed for teachers absent 
from duty because of personal illness or injury during the summer school session. 
ARTICLE XVIII. COACHES 
District has the right to post positions internally and externally. Qualifications to 
be determined by the District. The District has the right to select the most qualified 
coach. Coaches will be selected from within the unit unless a more qualified coach is 
available. The District shall not act in an arbitrary or capricious manner. 
Coaching evaluation shall be provided 30 days after the season. 
Appointments shall be made 30 days prior to season. 
Varsity Assistant Coaches: Add the following varsity assistant coaches: 
Baseball; 
Softball; 
Soccer; 
Wrestling; 
Football 
The Board reserves the right to determine on an annual basis which sports will be 
offered and how many coaching and/or assistant coaching positions will be established. 
ARTICLE XIX. ALTERNATIVE SCHOOL TEACHERS 
1. School YearIDay: 
a. Same as regular school calendar 
b. Each class meets two (2) times per week 
c. Each class meets for one hour and a half (90 minutes) 
2. Sick Days: 
a. Five (5) days per year. 
3. Salary: 
a. $5,375 per class (2003-2004) and same percent increase as regular 
school teachers. 
4. Notification: 
a. Thirty (30) calendar days for appointment/resignatiodtermination. 
5. EvaluatiodStaff Selection; 
a. District has the right to post positions internally and externally. 
Qualifications to be determined by the District. The District has the right to select 
the most qualified teacher. Teachers will be selected from within the unit unless a 
more qualified teacher is available. The District shall not act in an arbitrary or 
capricious manner. 
ARTICLE XX. MISCELLANEOUS 
A. Realizing that the Parent-Teacher Association is indispensable to the 
successful operation of a school, all teachers will attend Parent-Teacher Association 
meetings unless other professional obligations that cannot be met at another time prevent 
the same. 
B. In order to maintain the highest level of professional stature, the teachers will 
fulfill the following professional responsibilities. 
1. Observe and encourage high standards of dress, manners, bodily 
cleanliness and conduct. 
2. Attend staff meetings and serve on faculty and other school 
committees. 
3.  Assist other teachers by sharing responsibilities in emergencies. 
4. Cooperate with and participate in the District's public relations 
programs. 
5. Refrain from any action which would reflect negatively on the image or 
reputation of the District. This provision shall also apply to the Association. 
6. Comply with all general regulations of the District, and the Association 
shall endeavor to insure sucl~ compliance. 
C. This Agreement shall supersede any rules, regulations or practices of the 
District which shall be contrary to or inconsistent with its terms. 
D. Any individual arrangement, agreement or contract between the District and 
an individual teacher, heretofore executed, shall be subject to and consistent with the 
terms and conditions of this Agreement, and any individual arrangement or contract 
hereafter executed shall be expressly made subject to and consistent with this Agreement 
or modifications or amendments hereof. If an arrangement, agreement or contract 
contains any language inconsistent with this Agreement, this Agreement, during its 
duration, shall be controlling. 
E. Copies of this Agreement shall be printed and given to all teachers, and the 
cost of printing shall be shared equally by the District and the Association. 
F. This Agreement shall constitute the full and complete agreement between the 
parties and may be altered, changed, added to, deleted from, or modified only through the 
voluntary mutual consent of the parties in a written and signed amendment to this 
Agreement. 
G. If any of the provisions of this Agreement shall be found contrary to law, all 
other provisions will continue in full force and effect. 
H. The District may provide additional programs after school hours, but 
attendance at such programs shall be voluntary. 
I. Attendance at extra-curricular meetings, other than PTA meetings, on 
evenings, weekends, or holidays shall be voluntary, but all teachers will be encouraged to 
attend. 
J. It is the professional responsibility of each teacher to enforce all school 
regulations in and outside of assigned classrooms, including all areas of the building and 
grounds. 
K. Members of the professional staff shall be bound by the code of ethics filed 
with the Comptroller of the State of New York by the Board of Education. 
L. The organization chart, including administrative responsibilities, shall be made 
available in all buildings. 
M. During the probationary period of their employment, teachers who are having 
difficulty in their subject areas, may be required to take courses therein, as designated by 
the Administration, up to four (4) credits per year, as a condition of their continued 
employment in the District. 
N. Barring any unforeseen emergencies, the District will distribute checks falling 
due on a holiday on the last school day prior to the holiday. The checks shall be for 
contract salaries only. All other compensation will be paid in the next regular check after 
the holiday. 
0. The Union and the District agree that the provisions of this Agreement shall 
be administered so as to comply with the Americans with Disabilities Act (ADA) and any 
federal regulations and guidelines issued thereunder on a case by case basis. 
P. Employee Assistance Program: The District shall implement a voluntary and 
confidential Employee Assistance Program. 
Q. The District will provide for optional payroll deductions as follows: 457, 529 
and AFLAC. 
ARTICLE XXI. EXPERIMENTAL PROGRAMS 
The District specifically retains the right to experiment with new methods of 
organization or instruction. In the event experimental programs are instituted, said 
experimental programs shall be consistent with the terms of this Agreement. In the event 
the District substantially changes curriculum, in-service training shall be given to all 
teachers involved. 
ARTICLE XXII. TAYLOR LAW NOTICE 
IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE 
SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
ARTICLE XXIII. DURATION 
This Agreement shall be effective from July 1,2004 through June 30,2008. 
UNIONDALE TEACHERS ASSOCIATION UNIONDALE UNION FREE SCHOOL 
DISTRICT 
President Superintendent of ~choy l s  
SCHEDULE A 
The District agrees to furnish, once each year at the request of the Association, on 
or about the 1 5th day of March, the following data or information: 
1. Resident WADA 
2. Weighted average daily attendance. 
3. Equalization tax rate as published by the Board of Equalization and 
Assessment. 
4. District tax rate. 
5 .  Salary schedules for all Nassau County districts, to the extent that 
they have been furnished to the District. 
6. Enrollment figures. 
7 .  Apportioned expenditures for UTA members and represented 
personnel with respect to: 
Group Health Insurance 
Dental Insurance 
Life Insurance 
Disability Insurance 
8. Any other necessary information used in determining the salary 
schedule for the District. 
SCHEDULE "B" 
Real Property title and mortgage closings. 
Income tax hearings required by the state, city or federal governments. 
Adoption hearings. 
Court appearances. 
Graduation exercises of teacher, spouse or child. 
Emergency hospital registration of family member. 
Honors and awards ceremonies involving teacher, spouse or child. 
Emergency family situation. 
Death of a close friend or relative outside the immediate family. 
A day on which an employee is unable to work based on a sincerely held 
religious belief. 
I Position 
~ o o t b a l l  
1- /Football Head 
Varsity Asst. (3) 
JR. Varsity (2) 
Middle School Head (2) 
Middle School Asst. (2) 
Basketball 
Basketball Head 
JR. Varsity 
Middle School (2) 
Soccer 
Soccer Head 
Varsity Asst. 
JR. Varsity 
Middle School 
Baseball 
Baseball Head 
Varsity Asst. 
JR. Varsity 
Middle School 
Tennis 
Track (Indoor) 
Track (Indoor) 
Assistant 
Track (Outdoor) 
Track (Outdoor) 
Assistant 
Middle School (2) 
Middle School Asst. 
Cross Country 
Middle School (2) 
Swimming Head 
Swimming Head 
Assistant 
Middle School 
Lacrosse 
Lacrosse Head 
Assistant 
JR. Varsity 
Middle School 
Riflery 
Riflery 
Wrestling 
Wrestling Head 
Varsity Asst. 
JR. Varsity 
Middle School (2) 
Bowling 
Bowling 
Middle School (2) 
Schedule G 
Coachinq Stipends 
Bovs Sports 
2004-2005 2005-2006 2006-2007 2007-2008 
Golf 
Golf 
Volleyball 
Volleyball Head 
JR. Varsity 
Middle School (2) 
Schedule G 
Coachinq Stipends (Continued) 
Bovs Sports 
Schedule G 
Coachina Stipends (Continued) 
Girls Sports 
Girls 
Field Hockey 
Field Hockey 
JR. Varsity 
Cross Country 
Cross Country 
Swimming 
Swimming Head 
Assistant 
Middle School 
Badminton 
Badminton 
Middle School (2) 
Bowling 
Bowling 
Basketball 
Basketball Head 
JR. Varsity 
Middle School (2) 
Softball 
Softball Head 
Varsity Asst. 
JR. Varsity 
Middle School 
Tennis 
Tennis 
Track (Indoor) 
Track (Indoor) 
Assistant 
Track (Outdoor) 
Track (Outdoor) 
Assistant 
Middle School (2) 
Volleyball Head 
Volleyball Head 
JR. Varsity 
Middle School (2) 
Middle School Asst. 
Soccer 
Soccer Head 
Varsity Asst. 
JR. Varsity 
Soccer-Middle School 
Schedule H 
Co-Curricular Stipends 
Co-Curricular 
Aqua Club 
Aqua Club Director 
Asst. Aqua Club Director 
Band 
9th Band 
Bookstore 
Cheerleaders 
Cheerleaders - Varsity 
JR. Varsity 
Choral Music 
9th Chorus 
Class Coordinator 
Dramatic 
Forensics 
Forensics Asst. 
Newspaper Advisor 
Orchestra 
9th Orch. 
School Publicity Director 
Hiqh School 
Rhymettes Director 
Freshman Class Advisor 
Sophmore Class Advisor 
Junior Class Advisor 
Senior Class Advisor 
Stage Band 
Student Council Advisor 
Twirlers 
Community Service Advisor 
Yearbook 
Yearbook Advisor 
Business 
Editorial 
G.O. Auditor 
Step 
Varsity 
JR. Varsity 
Schedule H 
Co-Curricular Stipends [Continued) 
Middle School 
A.V. Coordinator 
Band (2) 
Bookstore (2) 
Cheerleaders (2) 
Chorus (2) 
Dramatics (2) 
G.O. Auditor 
Newspaper (2) 
Orchestra (2) 
Publicity Director (2) 
Rifle Club (2) 
Rhymettes (2) 
Student Council (2) 
Yearbook (2) 
6th Grade Advisor (2) 
7th Grade Advisor (2) 
8th Grade Advisor (2) 
Elernentaw School 
A.V. Coordinator 
112 A.V. Coordinator 
Band 
Orchestra 
Chorus 
Photography 
Student Council 
SCHEDULE I 
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SCHEDULE I 
The District shall have the right to subcontract the on-the-road portion of the 
driver's education program. The designation of the subcontractors and the terms of any 
such subcontracts shall be within the sole discretion of the District. 
The teaching of the classroom portion of the driver's education program shall be 
offered to members of the bargaining unit represented by the Association. 
The District agrees to first offer the teaching of the classroom portion of the 
driver's education program to those members of the unit who previously taught the 
classroom portion of such work during the 1994-1995 school year, provided those 
individuals are certified and remain qualified to perform the work in the judgment of the 
District. In determining qualifications, the decision of the District shall not be arbitrary 
and capricious. Such work shall be offered equally to these teachers to a maximum of 
one half of 192 sessions per year per teacher. 

